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TREAT/vlENT .~NJ RE:.HAt31LIT/\TION FUR .ADDICTED PRISONERS 

C .C. I • SOA\ERS 

( TRAP l 

Effective May 21,1979, Addiction Services ls accepting appl !cations for partlc!pa
t Ion r n a therapeutl c program for substance abusers. Th Is Is a ne\, program and It 
v 111 be located In J-Basement. The TR.i\f-l program 1!, l 11 last 6-9 months In the Institu
tion, v-. lth 6-9 months In the cormiunlty. The community phase of the TRAP program 
consists of Involvement •,. Ith Project FIRE, v;hlch provides re-entry assistance, 

The lnstltutlonal phcJse of the program ,., Ill Include Individual and group counselinCJ~ 
and be structured EJround the l3ehav!oral Studies Program r,- hlch deals •, Ith the self
grov• th exµerlence. The tools of the program \" i 11 Include: Classroom group type 
presentations, Guest speakers, Values clarlflcatfon exercises, Ff lms, and group dis
cussions. 

The Behavloral Studies Program looks at the human gro~th and development process 
und ho•. each of us fits Into society. Questions are explored such us ''1,hy do we act 
the way , ... e do" and "Can 1· .. e change the ~', ay \'e act or behave,". Behavioral Studies at
tempts to help people learn how to deal w ith I lfe situations by looklng at the I lfe 
process from birth to death and examining what happens to us In the I lfe process. 

1. A drug abuse background ~h!ch Indicates compulslve use and results In dysfunctiona l 
behavior. 

2. Program £xclustons: 
a. IV',en whose primary drug of abuse Is alcohol. 

b. i:i\en serving sentence(sl for aggressive sexual crimes. 

c. i',ie n , ho have a ser I ous emot Iona I or psych I atr I c d f sorder. 

d. f-T\en ,· Ith a background of vlolent or assaultive behavior and escapes. 

3. Al I ?respective TRAP candidates must me~t satisfactory lnstitutlonal standards of 
performance and adjustment. Those Inmates that have had misconduct reports or unsat
isfactory work reports •:1lthln the past t.. months wt 11 not normally be considered for 
admission Into the TRAP program. 

4 . Parole vlolators v,, ho have had their parole revoked tv:a or more times and/or those 
Inmates ,;,ho are currently serving a sentence for a felony committed whl le ln parole 
status, are inellglble and v, 11 I be excluderl from consideration for the TRAP F'rogram. 

5. 12 - 16 months from Parole El lglbl I lty Date at point of £1 tglbl I lty lntervlev,, by 
TRAP Evaluation Committee. 12 months,;,; ! 11 be a firm minimum. 

The purpose of the above el lglbl I lty criteria Is designed to Identify the most 
appropriate candidates for screening w ith regard to the vlabl I lty for participation 
In the TR/1P Program. The Classlflcatlon Corrmlttee reserves the right to determine 
admission to and removal from the TRAP Program. If a candidate is denied admission 
to the TRAP Program, he may appeal such decision through existing grievance proced-

ures. S d I I t t ,. V d Addiction Services en a reques s o ,,1r. an y i,•.oore 



THOUSANDS OF JObS A\'/f, ITING Sf,ILLED 'v•,ORKERS 

I~ beefy, leathered man In a v1hlye hardhat stands next to a welder, stares Into the 
television camera and shouts: ''If you're a shlpbul Ider who's damned good at your job 
and proud of rt, I'd I Ike to talk to you!" 

Just I Ike the N:arlnes, who are ol ways looking for "a few good men," Louisiana shlp
bu l lders and dozens of other companies around the country In a wide range of buslness8 : 
have thousands of jobs begging to be fl I led. Ski I led ~orkers are In great demand. 

''The supply of skilled workers ls l!kely to remain tight through most of 19 79 ," 
c:; ccordlng to the economTc nev.·sletter of Chlcago•s Continental Bank 1•·.,hfch made the 
p r e diction despite a forecast that the overall rate fo unemployment "coulrl go up somc:: ·-
1· .. hat In the rest of this ye ar." 

Shlpbul lders, legal secretaries, engineers, aerospace 1.orkers, brlckl aye rs, nurses, 
machinists, mechanics, nnd even · "poultry evlscerators;" sornev,here In the country 
there Is an acute shortage of these and other ~orkers. 

The problem ls so bad that compan i es Import employees w ith partlcular ski I ls from 
overseas. And at least one company decided to locate a pl ant overse as bec a sue ft 
could not find enough trained employees In the United States. 

Take the case of Halter f, ,arlne Services, Inc., v,• hlch runs the televlslon commercl a i 
seeking shlpbui lders. The commercial touts Halter's high pay and benefits an d o f fers 
a tel I-free number for potential employees to cal I. 

Ha lter began running the commercfal, and others, a fter it couldn't find enou gh •. ~rl~
ers to keep its shipyard in Pierre Part, La., going. 

"Everybody says there's 6 percent, 7 percent unemployment. But those ½eople don't 
have the ski I ls to f I 11 the jobs,." said Leonard Morgan, Halter person a l director. 
"It's a •catch 22'. They're unemployed, \' ,e have jobs and v,e shoul d be able to fill 

with those people. I v1,lsh It was that simple," fViorgan sald."The problem ls those 

peop le aren't qua I !fled. They need tra ining". 
Centronlcs 0ata Computer Corp. In Hudson, N.H., employs 2 1 000 people and ha s 125 

v ac ant jobs In another field where Job shortages abound In computer technicians and 
programmers. I t decided to build a plant employfng 1,00 0 people In Irel and because l ·i· 
couldn't find enough workers ln Nev, Hampshire. 

" Ne, Hamp sh I re Is just about pumped dry for peop I e, espec I a I I y In the southern pa rt 
of the stat_e," s a id Richard Leven, Centron!cs Industri a l rel at!ons director. 

Coleman Co., a sporting goods manufacturer, is located In ',,lchlta, Kan.,one of th e 
tightest labor markets In the country. Coleman recently decided to but I d an $8 ml I i on 
canoe and plastic goods factory fn New draunfels, Texas, because It could not keep 
\ /Orkers In Its Kansas plants from leaving for betterpay!ng jobs in ,vlchlt a 's a ircra ft 
Industry. In the Paclffc Northv--est, tool and die ma kers are In such short su pply 
t hat one company askerl tyhe 'ivv shlngton State Employment Servlce for perrPmlsslon to 
Import a ~orker from Nor~ ay. Another firm requested 12 brickl a yers from Can ada . 

The shortage of ski I led vvorkers has become so critical In some a re as th a t s ta t e 
offici a ls are curt a l I Ing efforts to lure Industries to r e locate In their a re a . 

" i\nybody 1,.ho 1:.anted to locate a manufacturing estab I Tshrnen t here nO\·~ shou Id have 
his head examined,'' said James J. Archey, of Southern Ne½ Hampshire Associ ation of 
Commerc·e and Industry. 

Seymour Colman of Beech /\ lrcra ft In ✓v!chlta salrl Kans as a lrcrcft comp anies wll I nee c 
14,000 new employees wlthln five years. But, he,too, suggested his st ate stop trying 
to attract new Industry. 
"It ls a lmost un-Amerlcan to say to outside Industry th at we don 1 t want them Tn our 

st ate," he told a meeting of Kansas economists. "But all •:,e 1 re saying ls we ought to 
take c are of the Industries ~e already have rather th an di lu~e the already minuscule 
labor force. Ra T ds on other comp an I es for ski I led emp I oyees are corr:mon, though f ew 

firms admit them. 
Coffipanles occasionally offer bonuses, either to the new emploees d irectly or a s 

flnrler's fees for the person who recommends a nev,, employee. Other tfmes, companies 
offer \J~ho,;:il)lr,g relocation payments to lure nev•. ,~:orkers. 

Contlnuerl on nex7 page ••••• 



"J68S" Continued from previous page ..... 

Solar Turbines lnternatfonal, a turbine engine manufacturer In San Diego, offered 
Ji 500 to an y of tis employees v1 ho recommended a nell': machine operator. Unly t v o people 
responded . Northrop Corp, In Los Angeles has a slml lar program, vdth bonuses r angin g 
from ~1Ou to ~1,000. 

~ arm cl !mates, fringe benefits and other Intangibles pl ay a big p art In recruiting 
drives. Judy F l achsbart, a nursing recruiter for Huntington i1,emorl a l Hospita l In 
Pasaden a , Cal I f ., flew to Chicago In the mlddle of a bitter cold w inter. She Inter
viewed 70 Job prospects after her hospital took out an advertisement In a Chicago 
newspaper. The a d showej a rose and sai d simply: "In Pa saden a , roses bloom year-roun d~· 

Rockwel I Internationa l tri e d Instead to appeal to the pride and Imagination of Job 
prospects, 

' '.,hat c1 erospace work could be more prestigious than design and development of sp ace
sh I ps for the v-.or Id's f I rst reus ob I e space transportat I on system?" one Rcokwe I I ad 
s a id. "Rockweel's space systems group ls ma king u name for Itself. \',e Invite you to 
do I Ike• lse." but the shortages have done I lttle to Incre ase pay scales. 

"You c an outbid someone else-but this Is not a good v,a y because It's ll able to come 
back and bite you," said Dave Franson of Cessna Aircraft Co. In vilchlta , v· hlch Is t he 
No . 1 employer In Kansas dth a payrol I of more than 14, 000 . 

"The other v,uy to recruit Is to hire people v, ho ~-.:ant to v ork and tra in th em for the S.' 
ski I ls you need," Franson said, "That's v:h at v e've been doing." Other comp anies echoe d 
Franson's remarks. bidding wars are clearly unpopular. 

"Even If you raise wages, the shortages ls st! 11 there," said Louis fi ,. ~~hltney, a 
personnel offici a l with the General Dynamics Conv a lr division In San Diego. 

uuslness also hesitate to operate expensive tr a ining progr ams. One re a son Is turn
over, p articularly In fields where openings are plentiful, 

Beech fdrcraft Corp. in \ , lchlta hired 2,6U(; ne \. employees last yea r and trained 
4,L0U In Its o~ n education programs, but finished r Ith a net gain of only 800 employee 

Reducing standards In hiring ne, employees Is one \ a y comp anies cope w ith the shor t 
age s. Anothe r ls through I lbe r a l use of ove rtime, which octs as~ form of pay In crea se 
Some compani e s a flm longer time l ags th an they once dlr1 bet\~ een the time a Job open s 
up un d Its f I I le'.l. 

If more ski li e d workers ,;,ere hirej, more unskl I lerJ v .. orkers ,, ould be , too. Ta ke , fo , 
ex umple, the a lrcru ft Industry. 

" Any time you put ski I le1 alrcr c: tt \1,orkers on the Job, you need support personnel," 
sa i d Tony Canta flo of Horthrop Corp."lt spills over Into the corrmun!ty, too. 
"For e x ampl e , the re's a need ne a r us for service station people and people v, ho >.:JOd~ 

ln depa rtment store s. It's a multlpller effect." 
/\e rosp ace exe cutives say shortoges of ski I led •,:orkers h ove not rllsrupted pro-iuctlon, 

Le ed ti me bul It Into pl anning sche dul e s and production contracts compens a tes for th e 
short cge s. 

Submitted by; i .. r. Thoma s He a ly 
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l'heSll!P books wf It be av:,f l&b le during e-verdr19 Ui,r,1ry hours. 

mmb~r wf 11 have a form 'to srgn. This fonn itii 11 stete the ruJriltior of b,c.c>k:'!i 



A NNOm;c E},ffi:N'I' 

The lh1le:"; and Regulatlons 1:lan.dbook distributed to all nt'E:ln in the 
institution is presently undet review fo.t the purpose of i:ev1.ston, 

All membexs of the popul.=1tion are invit<::::d to make !'ec,:;m.met".ldations 
and s1::.ggestio11s fcq: a. revi.sed rule lmc•k :cega:rdii:i.g ad.di.tf.on:s, 
~ubtrac ti.ona ~ and rr"vis ion.s of existing i.11.st itut.i"ln•11 regulations. 

You may submit your ·wri.tten comments by ?lacing same in the cor·ri<lor 
mail box rr.a:r.ked, , 'A,9 st. Wa-rd~n Si.ng,e:::r11 • 'l'.he te.r.mina t i,:>n d.a te for 
your tdea.s will be 7 /l/79. 

ILNUNCIO 

l•s r•gJ ■s y n19u l1acrones del I hireto dlltrlbu1 du,, 11 1-od'or;. lu, p@rQ.011110 

•n lo l1:u.tUuclon osta $l•ndo repesc,dO con ol proposito de ttJ'!lt.HUffc6i19lll. 

Tedos lo$ ndembroa J~ popu l,clon e-st/J>n ln•vf *"'®s e hecor recCNrH1edonoe 
y sugerenclos con • I obJeto do rm,: Jorer o t I ibreto 

Usted puetic on~oer $US comi,ntmrros por escrito, penl@ndolo& ~net nuzo~ 
"A&•t War~n Singer" eftur.ido 1111 •I C'Qrntdor. Le t.dthne fochtt para ofr•c•r· 
SU'S 'dtltlll$ ser • I 

7/1/79 



Project Re".,:rntry 

of the 

~h:lv::heater A:rea. Co:n..f.erence of Ch1.rrchee 

P::ra,j-ec"t Re .. :E::11t,r;:r, a prog:ra.u:1. t11ic1r1,.11or.1ed by the Mc:u:1t~he1t1·ter A.l:'ea Conference of' 

Chux•cb.eo, pro,d.dcs a ":!Ctllll.pll!'te ran~e of refer:ral a.nd supportive servic~a to 

ex-offenders :returoing -to the greater Ma.ru::1'1,e1;lltt,r 1.:1-rr;i,.\, :J.ncludill,S: but not 

l.1m:i:l.~d to the t,-:,;.rn of M:inc:hest-er, Gls.s"tonbury, S·ta:fi"orcl Spr:~nga, Rc-ekviJ.l.e 1 

Yernon, Cc,v·entry and Bolton. 

A fu.l.l titn(! staff raembar d.evotes his/her t:!.r-1e to a.a:aieU:cg :r.eturniilg ex• 

otfendars find employment, hon.sing , eduaat,io:n, Job t:ralning, parsoru,.l ·"nd./ 

or dr..ig and alcohol abus(;! C<JU!'.ll,M!llng :J.f desired. 81!.ld financial aid and arisi.s 

intel'Vtmtion if needed. The e,t.a.ff member also proy1des eounsel:f.ng ~,,nd trans,., 

porta.tion where possible. Help is also a.•reilablc to fa:m.i.l:i~fl of' imr.iataa .. 

We would prefer to hear from an in11!ete returning t,,.J this arfZa a.s :loon po5s!ble 1 

for example one to two months before s.n :f.nrnates pr,.rol.e or chscb&·ge d:e.te. 

This enables the RP. .. Entry Coordinator to vhit the inrlled:.e tn the ir1stitut.ion 

a.nd begin to assist in planning for the inmtes fut•.1-re :plans upon rel~a.s. e,t 

an early da. te if the inll);l:te wis bes • 

I:t." ar.1 inm.t.e -would. like a~sbtance, t.'urthl!r irfo:i:'ll18tion, or :!:nt,"Jrm&tion as to 

wb.ethe.r the tc,,ro the intta.t.e is returni,1g to qua.lif'ii:ls for services, please vr!i.e 

Mr. :Bisu-ry s. Sigal., Project, Re, ... Entry, c/o the t'Snchestsr Area Conference of 

Church-es, P.O .. Box 773, ~nchf;ster .•. Ct. 06o4o, or call 649-2093 or 646-4-lll.;., 

It is useful if an iul'1J;i.te includet» his :instituti<mal identificetion number o.nd./ 

or the name of the iDlm!.te's counselor., T'.a-i.n·~ is n6 fe~ for the services of 

Project Re- Entry. 



C.C. I .S. 11\iTRAll,URt\L SOFTBI\LL TEM,5 ROSTER 1979 

,..he fol 10~1,lng Intramural softbal I teams w l 11 play one (ll game each night, fl,onday 
i-,ru Friday on DIA/,.OND -A-. There v. 111 be no games on v,eekends and holidays. 
~ time vdll be no later than 6:15 or fifteen minutes after the last block Is re-

1eased from their unit. Rain delay games wlll be announced. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * « 
TEfliv, ,, 1 ANGELS TEM, k 2 OODGERS 
1. Jackson 38829 Q-1-34 f;:GR 1. Ga I I man 
2 . Ruth 64056 B-5 2. Jolbey 
3 . Roache, 61418 C-34 3. Smith 
a. Eiarker 
5. Hurr!s 
6. Parfs 
7. Sm I th 
8. ba 11 ey 
9 . By rd 

10. Harper 
11. Freeman 
12 . /,1,c Laugh I In 
13. Rack I I f f e 
14. Chaisson 
15. Lindstrom 
16. Packard 
17. H l gh 
18, bov,en 
19, Sp 1 cer 
20. i\l!tchel I 
21. Jackson 
22. Irv I ne 
23. f>urv Is 
24. Dov,de I I 

* * * * 

1377,, 
13817 
68556 
77579 
79281 
77559 
13433 
71682 
64133 
76206 
61965 
37331 
77586 
41044 
25753 
45441 
70658 
13750 
72737 
22975 
84365 

* 

C-16 
c-20 
C-73 
C-54 
l)-58 
0-20 
E-77 
H-58 
H-54 
H-76 
Q-1-32 
Q-1-5 
Q-2-52 
y-3-54 
Q-4-18 
J RB-12 
JRl-121 
J D1-66 
J Rl-124 
J R2-213 
Hosp 2 

-)!- * * 

4. Freeman 
5. ,,l lbourn 
6. Taylor 
7. Con do 
8. Carter 
9. Burr 

10. 00\lvden 
11. era I g 
12. Torres 
13. Forney 
14. Carmon 
15, c3etances 
16. Kennedy 
17. Lyons 
18. Fr sher 
19. il\orales 
20. Green 
21. Ga.dson 
22. Renaud 
23. Fernandez 
24. Scott 

* * -)( * 
T E/\h, ,, 3 YAN KEES T E Ar-., Ii I; fi,ET S 
1. Gomez 
2. ·,dtham 
3, Hurrls 
4. Fernandez 
5. Torres 
6. Snowden 
7 . Sanchez 
8. Rivera 
9 , Rodriguez 

10. Gonzalez 
11. ,.ebb 
12. Esqullln 
13. Rivera 
.14. tJe I gado 
15. H,art l n 
16. Slpala 
17. Noyer 
18. Oogart 
19. Guzmun 
20 . Gonza les 
21. Sanchez 
22. Ro<1rlguez 
23 . Corl ano 
24. Vasquez 

67372 
38383 
73068 
13569 
25989 
87097 
63018 
69266 
87715 
CJ6266 
81253 
34934 
65868 
70001 
87281 
83315 
74083 
dCJ333 
52649 
56718 
86330 
13301 
13801 
87381 

Q- 1l-5 /.,,GR 
B-14 
t:::l-53 
b-8 
C-59 
C-5 
C-84 
G-15 
G-51 
H-2£\ 
Q-1-53 
Q-1-54 
Q-1-14 
Q-1-45 
0-2-22 
Q-2-33 
Q-3-38 
Q-4-36 
J 1~1-128 
J Jl-51 
JJl-49 
J 02-78 
J 02-84 
J 02-68 

1. CI emente 
2. Kocour 
3. Dande 
4. Balley 
5. O'Brlan 
6. Oav ls 
7. Oan I sku 
8. Jones 
9. Samaha 

10. Dawson 
11. Streeter 
12 • Oa-,, k I n s 
13. Bore I 11 
14. Ca ugh I In 
15. Ludden 
16. Proulx 
17. i;',cleese 
18. Ho I loman 
19. Ford 
20 . Tov.1 les 
21. Pr! C\ 

22. Foy 
23. Sullivan 
24 . Taylor 
25. Garcia 

* 

23852 
83991 
38C44 
30668 
2588(, 
69286 
82882 
70747 
88966 
52715 
13813 
85529 
24555 
44837 
51599 
72761 
62884 
54370 
63470 
50848 
56503 
24725 
13580 
14152 

58630 
76260 
69508 
50583 
82228 
12180 
25229 
7778/:. 
77647 
24346 
60955 
45356 
43537 
i..5411 
59630 
87307 
58170 
56091 
45487 
74832 
25639 
61011 
8Li113 
5520/i 
45886 

* -x-

Continued nezt pege •...•••••.•. 

Q-2-46 MGR 
B-28 
C-7 
D-25 
0-74 
G-31 
H-69 
H-143 
H-108 
H-137 
H-8 
H-51 
H-5 
Q-1-58 
Q-2-17 
Q-2-42 
Q-3-42 
Q-3-16 
,JRb-8 
J Rtl-21 
J 01-43 
J D1-45 
J D2-76 
Q-1-46 

* ·X-

JR2-204 
B-81 
b-32 
B-93 
B-61 
B-69 
B-64 
C-11 
C-17 
0-2 4 
D-38 
0-86-
G-53 
H-130 
H-131 
Q-1-59 
Q-2- 41 
Q-3-24 
Q-4-44 
JDl-53 
JDl-42 
J R2-211 
J D2-79 
Jr2-232 
Hosp 2 

-j(· 



SOFTBALL TEM,S Continued •.•. 

TEA1\, 1, 5 REI) SOX 

1. Shannon 23633 JR2-230 /,\GR 13. Pinkham 60972 Q-2-19 
2. Strong 70148 B-20 14. Sm! th 26401 Q-3-4 
3. Theriault 13994 B-35 15. banning 75429 Q-3-25 
4. Burns 60813 1:3-17 16. GI lette 45455 Q-3-55 
5, tlurns 67750 B-41 17. Bernardo 50338 Q-3-39 
6. GI ana 11 i 5,:.939 B-58 18. i-='aqu In 23985 0-,1-31 
7. s~ia In 39162 0-54 19. Ke 11 y 14112 Q- tl -11 
8. 1,1arkey 69298 u-4 20. Guerra 63698 Q- 1. -59 
9. Gat 11 ng 11 5749 D-39 21. Condon 89608 J DB-14 

lu. Goyette 68141 G-33 22. Paluga 25315 JR2-207 
11. Jones 41626 Q-1-9 23. De I I amorte 64339 G-38 
12. lJemers 70758 Q-2-44 2L. . V, I I I I ams 53243 C-83 

.,, * -x- ·>E- ·X ·)(· ·)!- * * * ·X· ->r ·JI- -)E- * * ;\<.· -1(· ·* * -)!-

ATTENTION ALL UNITS 

Those me n \ .. ho received milltary discharges other than honorable, vho have flied 
ep pi !cation for a mil ltary discharge upgrading, anrl 0ho v0uld I Ike to appear before 
the Army Ji sch a rge Rev I e,· .. uoard shou Id ton;_ c:ird a request form to Jesse Jeloach 

·X· 

stating I hat your present discharge status Is, the date of your ml I ltary dlschc:irge, 
end the branch of ml I itary service from , hlch you ~ere discharged. Upon receipt of 
your request an interview can be arranged vdth the American Red Cross and a subsequen~ 
hear Ing ,.· i th the Army Discharge Rev I e·, board v: 11 I be arranged. The hear Ing v 11 I be 
held at Somers CCI and only those men vho received discharges from the United States 
;\rmy should apply. 

P,·\r • Jesse Deloach 

·)!- •>:- ·½· -;~ * -)(- ·)\- ·X- * -x * ;\<.· ;\<.· * -l(• -l<· ·l!- -)(· * ·* * * ·)!- -)(- ·X- -x~ * -~:- -:t 

/'v..OV IE SCHEJULE FOR THE i'HUNTH UF JUNE 1979 

June 2 l Zardoz 20th-Fox 20th-Fox (Rl 105 /,11 n. 

June 3 l The Fury 20th-Fox 20th-Fox (Rl 118 Nil n. 

June 9) The boys From br~z 11 20th-Fox 20th-Fox (R) 124 t,1 1 n. 

June 10) The Last Hard k,an 20th-Fox 20th-Fox (Rl 98 kiln. 

June 16) Sheba, l.laby Swank Amer. Int. (PGJ 90 1\\1 n. 

June 17) uH, God Sv,an k I, ,'. B. (PG> 104 f,il n • 

Jure 23) Rabbit Test F 11 ms, Inc. Avoc Emby. (PGl 86 Min. 

June 2( ) ,,, Lli f ferent Story FI lms, Inc. f'IVOC Emby. (Rl 107 1.,i n. 

June 30 l Go Tel I The Sp a rtans F 1 lms, Inc. f ·,VOC Emby. (Rl 114 h,I n. 



* * /v,OVIES THIS hEEKEND * * * l'v\OVIES THIS :vEEKEND * * * ,\.OVIES THIS vvEEKEND * * * 

.~ay 26,1979 PORTNOY'S CO/vPLAINT 101 ivi inutes Rated R 

The sensatlonal best-seller, notorious for Its sexual candor and outrageous humor 
's nov,, a movie. Richard Benjamin s t ars as the sexu a lly-obsessed man who, t\ hl le on the 
~na lyst's couch, reveals his experiences with youthful masturbation, his domineering 

'1 •-Jther and h i s hi larlous amorous adventures. 
Sta rring: Richard Benjamin, Karen Black, Lee Grant 

fr1a y 27,1979 BLACK N1MJ•, ·11HITE Nlfifl,A 87 N,lnute s Rated R 

Two young women escape from a Jungle prison camp. Each wants to go her own wa y but 
~elng chained together, they must learn to forest a l I their differences. The r acy act lo. 
recounts their narro~ escapes and struggles as they fight for freedom from their pur-
suers. Starring: Pam Grier, Margaret Markov, Sid Haig 

f.,a y 28, 1979 FUN ',v I TH DI CK l JANE 

How can a happlly married suburban couple support their more-th an-middle cl ass 1.lfe
style when they both are out of work? Easl ly - by robbing stores and superma rkets. 
Jane Fonda and George Sega l star In this contemporary, laugh-provo king comedy. One \of 
the blggest bo xoff Ice hits of the year. 
Starring: Jane Fonda, George Segal, Ed Mchahon \ 

I 

* * * * * * * * * * * * * * * * * \ ➔ 
* *NOTICE** **NOTICE** ** NOTICE** \ 

\ 
\ 

"Debi do a un retraso en la traducclon al espanol del nuevo codlgo disc Ip I lnarlo, no \ 
podremos dlstrlbulr esta version actualmente. SI cualquler mlembro de la comunl dad 
hl spana I lega a tener problemas lnterpretando el co1lgo, deben de buscar la ayu da de 
un consejero o algun otro mtembro del personal que pueda proporclonar una traducclon''. 

Ca rl Robinson, Alcal de 

Effective 6/1179, the designated pay for those men assigned to ldndOI.' \vash l!'-· 111 be 
astabllshed In t wo different categories: 

1. ,.ORKING CREl-i - Those men actually v~orklng under supervlsfon wl 11 be pa id at 
the rate of 75¢, ~1.00 , and ~1.25. The rate of pay Is a ffected by supervisory 
discretion and length of t!me on the assignment. 

2. NUN - \·voRKERS - Those men\ ho are assigned to ,dndov. i'°1 as but, In fact, do not 
v ark v, I I I be pa Id at the ma I ntenance wage of 50¢ per day. 

Carl Robinson, ~a rden 

C0i,~\d SSARY PRICE CH ANGE 

Peanut Butter 1.66 1.78 

3 Musketeers .17 . 21 

* * * * * * * * * * * * * * 
ATTENTION ALL UNITS: Please be advised that on the 9th of June, 1979, 

Fa t her Johnson wl I I be here to conduct the Episcopal Ian Church Setvlce. 

Reverend Jesse barber 

* * * 



~£NU FUR THE ~EEK OF ~AY 27,1979 to JUNE 2,1979 

Br"'IE/'.KF AST 

Orange Julee 
Pastry 

SUN. Hot Cereal 
Coffee 
f11I l k 

blended Juice 
Scrambled Eggs 

MON. ·,·J/Toast 
Dry Cerea I 
Coffee 
1\d I k 

Grapefruit 5cetlons 
Pastry 

TUE. Hot Cereal 
Coffee 
/111 1 k 

Fresh Frult 
Fried Eggs 

'v-,ED. VJ/Toast 
t.Jry Cereal 
Coffee 
Ni l I k 

Plneapple Julee 
Pastry 

THU. Hot Cereal 
Coffee 
J'v";f I k 

Tomato Juice 
French Toast 

FRI. 1'1/Syrup 
Dry Cereal 
Coffee 
fiil I k 

Fresh Fru It 
Pastry 

SAT. Hot Cereal 
Coffee 
/',,T I k 

DINNER 

Roast beef ;~ ; Brown Gravy 
f'i~ashed Potatoes 
Buttered Peas 
1 ce Cream 
Co f fee - /'vii I k 

Chicken W/Gravy 
fv,ashed Potatoes 
O'Brien ,v/K Corn 
Pastry 
Coffee 
Coffee - Ml I k 

* Grl I led Franks 
Baked l::3eans 
Sauerkraut 
fl'iustard/Catsup 
Ice Cream 
Coffee - N'.I I k 

* Ital Ian Sausage 
Spaghetti ~/Tomato Sauce 
Grated Cheese 
Lettuce & Tomato Salad 
Chllied Peaches 
Co (- fee - t\.,I I k 

Ch I nese Beef Chov,: i1~e In 
Steamed Rice 
Chinese ury Noodles 
Cole Sia~ - Pastry 
Coffee-N,llk 

Cheesewhopper hi/Catsup 
French Fried Potatoes 
Tossed Lettuce Salad 
Chi I led /;p r I cots 
Coffee - i~\ l I k 

Cheese Egg Omelette 
Hash Brown Potatoes 
Cold Green ~ean Salad 
Ice Cream Catsup 
Coffee - Ml I k 

x Indicates PORK or 20R~ Product 

SUPPER 

Ch I I I con Carne 
Steamed RI ce 
Corn bread 
Tossed Green Salad 
Ch I l I e d F ru It Coe kta I I 
Tea - Ml I k 

Beef Cube Steak 
·,d Pepper t On I on Gravy 
Oven Brown Potatoes 
Buttered Green Beans 
Orange Je I Io 
Tea - NII I k 

Breaded Veal Cutlet 
~·,/Brown Gravy 
Hash Brown Potatoes 
Buttered Lima ~eans 
Pastry 
Tea - f,.I I k 

Sellsbury Steak or 
Meat Loaf 
Brolfm Gravy 
Mashed Potatoes 
~lxed Vegetables 
Pastry 
Tea - Ml I k 

Ch I cken , ,/Gravy 
fr,a shed Potatoes 
,, ax Beans 
lee Cream 
Tea - fill I k 

Fr I e d FI sh 
Tartar Sauce 
Bo r I e d Potatoes 
Fresh Frozen Vegetables 
Pastry 
Tea - N,I I k 

* breaded Pork Cutlet 
~vi Gravy 
f,,ashed Potatoes 
Fresh Fried Cabbage 
Chocolate Pudding 
Tea - i,,I I k 

* * * * 1V,EJ\lU_SUBJ ECT _ TO CH/,NGE ~!..; l THOUT _NOT I CE * * -)(- * 
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