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TREATMENT AND REHABILITATION FOR ADDICTED PRISONERS o TRAP:)
C.C. |« SOMERS

Effectlive liay 21,1979, Addlction Services !s accepting appllcations for particlpa-
tion In a therapeutlc program for substance abusers. This Is a new program and [+t
v111 be located In J-Basement. The TRAP progrem wll| last 6-9 months In the Institu-
tion, v.1th 6=9 months In the community. The communlty phase of the TRAP program
conslists of Involvement wIth Project FIRE, whlch provides re-entry asslstance,

The Instltutlonal phase of the program will Include Individual and group counseling,
and be structured around the Behavioral Studles Program whlch deals v Ith the self=
growth experience. The tools of the program v:i111 Include: Classroom group type

presentations, Guest speakers, Values clarlflcation exercises, Fllms, and group dls=
cusslons., ;

The Cehavloral Studies Progrem looks at the human growth and development process
and ho. each of us flts Into soclety. Questions are explored such as "ihy do we act
the way we do" and "Can ve change the way ve act or behave?". Behavloral Studles et= |
tempts to help people learn how to deal with |Ife sltuatlons by looking at the Ilfe
process from blrth to death and examlning what happens to us In the |lfe process.

EROGRAf ELIGIBILITY CRITERIA:

1. A drug abuse background which Indlcates compulslve use and results In dysfunctional
behavior,

2. Program Excluslons:
a. ilen whose primary drug of abuse Is alcohol.

b. iien serving sentence(s) for aggresslve sexual crimes.
c. #en who have a serlous emotlonal or psychlatric disorder.
d. ffen v Ith a background of vlolent or assaultlve behavlor and escepes.

5. All prospectlve TRAP candidates must meet satisfactory Institutionsl standards of
performance and adjustment. Those Inmates that have had mlsconduct reports or unsat-
Isfactory work reports w:Ithin the past 4 months wlll not normally be considered for
admlsslon Into the TRAP program,

4, Parole vlolators who have had thelr parole revoked two or more times and/or those
Inmates who are currently serving a2 sentence for a felony commltted whlle in parole
status, are inelligible and will be excluded from consideration for the TRAP Program.

5, 12 - 16 months from Parole Ellglblllty Date at point of Ellgiblllty Interview by
TRAP Evaluation Committee. 12 months wlll be & flrm minImum.

The purpose of the above ellglblllty criterla Is deslgned to Identlfy the most
approprliate candldates for screening vwIth regard to the viabillty for particlpation
In the TRAP Program, The Classlflcatlon Commlttee reserves the right to determine
admlisslon to and removal from the TRAP Program. |f & candldate is denled admlssion

to the TRAP Program, he may appeal such declslon through exlsting grlevance proced=-

YIS Seno Sarnd sk requests to #ir. Vendy ioore: Addiction Services



THOUSANDS OF JOBS AwAITING SKILLED WORKERS

A beefy, leathered man In a vhiye hardhat stands next to a welder, stares Into the
televislon camera and shouts: "If you're a shipbullder who's damned good at your job
and proud of I+, |I'd Ilke to talk fo youl"

Just like the ierlines, who are always looking for "a few good men," Loulslana ship=
builders and dozens of other companies around the country In a wide range of businesse:
have thousands of jobs begglng to be fllled. Skilled vorkers are In great demand.

"The supply of skilled workers Is Ilkely to remaln tight through most of 1979,"
according to the economlc nevsletter of Chlcago's Continental Bank which made the
predlctlon desplte a forecast that the overal! rate fo unemployment "could go up some-
v.hat In the rest of thls year."

Shipbullders, legal secretaries, englneers, aerospace vorkers, bricklayers, nurses,
machinlsts, mechanics, and even "poultry evlscerators;" somewhere In the couniry
there Is an acute shortage of these and other vorkers.

The problem Is so bad that companies Import employees with partlcular skills from
overseas. /nd at least one company decided to locate a plant overseas becasue It
could not find enough tralned employees In the United States. A

Take the case of Halter Larlne Services, Inc., which runs the televislon commerclei
seeking shipbuiiders. The commerclial touts Halter's high pay and beneflts and of fers
a toli-free number for potential employees to call.

Halter begen running the commerclal, and others, after it couldn't find enough vork=
ers to keep its shipyard in Pierre Part, La., golng. '

"Everybody says there's 6 percent, 7 percent unemployment. But those seople don'?
have the skills to flll the jobs," said Leonard liorgan, Halter personal dlrector.

"It's & 'catch 22'. They're unemployed, vee have Jobs and ve should be able to fill
with those people. | wish I+ was that simple," Worgan sald."The problem [s those
people aren't quallifled. They need tralning".

Centronlics Data Computer Corp. In Hudson, N.H., employs 2,000 people and hes 125
vecant jobs In another fleld where job shortages abound In computer technlclans and
programmers. |t declded to bulld a plant employing 1,000 people In lreland because It
coutdn't flnd enough workers In New Hampshire.

"Ne\. Hempshlre Is just about pumped dry for people, especlally In the southern part
of the state," sald Rlchard Leven, Centronlics Industrlial relatlons dlrector.

Coleman Co., a sporting goods manufacturer, Is located In wlchlta, Kan.,one of the
tlghtest lebor markets In the country. Coleman recently declded to bulld an 38 mllion
canoe and plastlic goods factory !'n New odraunfels, Texas, because 1t could not keep
workers In Its Kansas plants from leaving for betterpay!ng Jobs in wlchita's alrcraft
Industry. In the Paclflc Northwest, tool and dle makers are In such short supply
that one company asked tyhe Washlngton State Employment Service for permmlssion to
Import a worker from Norvay. Another flrm requested 12 bricklayers from Canada.

The shortage of skilled workers has become so critlcal In some areas that state
offlclals are curtalling efforts to lure Industrles to relocate In thelr area.

"Anybody v.ho vanted to locate a manufacturlng establlshment here now should have
his head examined," sald James J. Archey, of Southern New Hampshlre Assoclatlon of
Commerce and Industry.

Seymour Colman of Beech Alrcraft In Wichlta sald Kansas alrcreft companles willl neec
14,000 new employees within flve years, But, he,too, suggested hls state stop trylng
to attract new Industry.

“1t Is almost un—Amerlican to say to outslde Industry that we don't want them In our
state," he told & meeting of Kansas economlsts. "But all we're saylng Is we ought to
take care of the Industrles we already have rather than dliute the already minuscule
|abor force., Ralds on other companles for skillled employees are common, though few
flrms admit them.

Companltes occaslonally offer bonuses, elther to the new emploees directly or as
finder's fces for the person who recommends a nev. employee. Uther tlmes, companles
offer whopping relocation payments to lure new workers.

Contlnued on next pag€..«..



"J6BS" Contlinued from previous page.....

Solar Turblnes Internatlonal, a turbline engine menufacturer In San Dlego, offered
$500 to any of tls employees who recommended a new machl!ne operator. Only tvo people
responded. Northrop Corp, In Los Angeles has & sImllar program, with bonuses ranging
from »10C to $1,0C0.

warm cllImates, fringe benefl+s and other Intanglbles play @ blg part In recrulting
drives. Judy Flachsbart, @ nursing recrulter for Huntlngton iemorlal Hospltal In
Pasadena, Callf.,, flew to Chlcago In the mlddle of a blt+ter cold winter. She Inter=
viewed 70 Job prospects after her hosplital took out an advertlisement In a Chlcago
newspaper. The ad showed a rose and sald simpiy: "In Pasadena, roses bloom year-round.’

Rockwel |l International trled Instead to appeal to the pride and Imaglination of Job
prospects.

"what aerospace work could be more prestiglous than deslgn and development of space-
ships for the world's flrst reusable space transportatlion system?” one Rcokwell ad
sald., "Rockweel's space systems group Is maklng a2 name for Itself. \ve Invite you to
do |lkeulse." but the shortages have done |lttle to Increase pay scales.,

"You can outbld someone else-but thls Is not a gocd way because It's Ilable to come
back and blte you,"” sald Dave Franson of Cessna Alrcraft Co. In wlchlta, which Is the
No. 1 employer In Kensas with a payroll of more than 14,000.

"The other way to recruit Is to hire people who want to vork and traln them for the &
skllis you need," Franson sald. "That's what ve've been doing.'" Other companles echozd
Franson's remarks. bldding wars are clearly unpopular.

"Even If you ralse wages, the shortages Is stll| there,"” sald Louls fi. Wwhitney, a
personnel offlclal with the General Oynamlcs Convalr division In San Dlego.

business also hesitate to operate expensive tralning progrems. Cne reason Is turn=
over, particularly In flelds where openings are plent!ful,

Beech Alrcraft Corp. in wichlita hired 2,60C new employees last year and tralned
4,000 In Its own educatlon progrems, but flnished v1th a2 net gain of only 800 employee

Reduclng standards In hiring nev employees Is one vay companles cope with the short-
ages. Another Is through |lberal use of overtime, which acts as a form of pay Increase
Some companlies allov longer tlme lags than they once did between the time & Job opens
up and Its fllled.

[f more skllled workers vere hired, more unskllled workers vould be, too. Take, for
examp le, the alrcraft Industry.

"Any tlime you put skllled alrcraft workers on the Job, you need support personnel,"
sald Tony Canteflo of Horthrop Corp."It spllis over Into the community, too.

"For example, there's a need near us for service statlon people and people vho work
In department stores. It's @ multipllier effect."

hrerospace executives say shortages of skllled workers have not dlsrupted productlon,
Lead t1me bullt Into planning schedules and productlon contracts compensates for the
shortages.

Submltted by; iwr, Thomas Healy
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R.1.F, (Reading is Fundsmentsl) has glven us 450 books for distribution.

These books wilt be avalleble during evening Librery hours,

We nead a record of the number of meq receiving these books, so a Stafs
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ANNOURCEMENT

1

INSTITUTIONAL HANDBOOK OF REGULATIONS AND PROGRAMS

The Rules and Regulations Handbook distributed to all men in the
institution is presently under review for the purpose of revisionm,

All members of the population are invited to make recommendatlons
and suggestions for a revised rule bock. cegarding additions,
subtractions, and revisions of existing imstitutional regulations.

You may submit your written comments by placing same In the corridor
wailbox marked, "Asst. Warden Singer"., The termination date for
your ideas will be 7/1/79.

ANUNCIO

Las regias y reguleciones del llbreto distribuidu, a todes las personss
en o Instituclon esta slendo repassdo con ¢l propesite de modlflceries.

Tedes los miembros la populclon esten Inviisdos a hacer recomendacicnes
y sugerenclies con ei objetc de melorer et libreto

Usted puede envoar sus comentarios por escrito, ponlendaics en el buzon
"Asst Warden Singer” situsdo en e| corredor, Le uit/ma facha para cofrecer
sus [deas sera ol

/1778



Project Re=Eniry
of the
Mancheater Area Conference of Churches
Project Be-Eniry, a progrem sponsored by the Monchester Area Confersnce of
Churches, provides a sowmplete range of referrail and supporiive services to
ex=offenders returning to the greater Manchester arvea, inclwding but pot
Iimited to the town of Manchester, Clastonbury, Stafford Springs, Rockville,
Yexnon, Coventry and Bolton.
A Pull time stafl wemher devoles hiﬁ/hur time o ssesisting returning exe
offenders find employment, housing , sducation, job training, personal and/
or drug and slecohol abuse coungeling 1f desired and financisl =id and eorisis
intervention if needed. The staff member also provides counseling and transe
portation where poesible. Felp is also avelilable to Tamilies of Inmatee.
We would prefer to hear from an inmete returning to this area as soon possible,
for example ane to +wo menthe before an inmetes parole cor discharge date.
This enables the Ree Entry Coorgiinator to vieit the lnmate in the institution
and begin to asaist in planning for the 1nmates'.fizture Dlans ﬁpon relesse at
en early date if the inmate wishes.
If an inmate would like assiatance, further Mfomtieﬁ, or infarmation as to
whether the town the inmate iz returning to qua.liffes for se:r'viees‘, please wrilie
Mr. Barry S. Sigal, Project Rew Entry, ¢/o the Manchester Area Conferemce of
Churehes, P.O, Box 773, Manchester,,Ct. 06040, or call &649-2093 or G4b=Lllhk,
It is useful if an inmete includes his institutional identificetion number and/
cr the name of the inmate's counselor. Thers is nd fee for the serviees of

Project Res Entry.



C.C.1.5. INTRAMURAL SOFTBALL TEAMS ROSTER 1979

The followlng Intramural softball teams wlll play one (1) game each nlght, londay
raru Fridey on DIALOND =A-. There w111 be no games on vieekends and holldays.
vame time wlll be no later than 6:15 or flfteen minutes after the last block Is re-

'eased from thelr unit, Raln delay gemes w!l| be announced.
FHE KKK X K K K K K K K K KKK K K K KKK KKK KK KKK KKK KK XK KKK XX

TEAW # 1 ANGELS TEAMW # 2 DODGERS
1. Jackson 38829 (Q-1-34 NMGR 1. Gallman 23852 Q—-2-46 Ii\GR
2. Ruth 64056 B=5 2. Dolbey 83991 B8-28
3. Roacher 61418 C~354 3. Smlth 38C44 &1
4, barker 13774 C~16 4, Freeman 30668 =25
5. Harrls 13817 C=20 5. Wwilbourn 25880 D-74
6. Parls 68556 C=73 6. Taylor 69286 Grol
7. Smlth 17579 C-54 7. Condo 82882 H-69
8. balley 79281  D-58 8. Carter 70747 H-143
9. Byrd 77559  D-20 9. Burr 88966 H-108
10. Harper 13433 E=77 10. Dowden 52115 H=25
11, Freeman 71682 _H-58 11. Cralg 13813 H-8
12. iwclLaughlln 64133  H-54 12. Torres 85529 H=-51
13. Racklliffe 16206 H=76 13. Forney 24555 H=5
14. Chalsson 61965 Q-1-32 14, Carmon 44837 Q-1-58
15, Lindstrom 37351 . O=1=5 15. Setances 51599 Q=11
16. Packard JJABE  Q=2=57 16. Kennedy 72761 Q-2-42
17. Hligh 41044 g=3-54 17. Lyons 62884 L a=d 2
18, bovien 25753 Q-4-18 18. Flisher 54370 Q-3-16
19, Splicer 45441 JRB-12 ' 19, lorales .. 63470 JRG-8
20, iwltchel| 70658 dR1=121 20. Green 50848 JRE=21]
21. Jackson 13750 JD1-66 21. Gadson 56503 a5
22. lrvine 72737  JR1~124 22. Renaud 24725 . JD1-45
23, Purvis 22975 JR2-213 23. Fernandez 13580 JD2-76
24, Dovidel | 84365, Hosp 2 24, Scott 14152 Q-1-46
¥ e * * ¥* * * 2 * * * * e * * * * 5% * * * *
TEAl # 3 YANKEES TEAL # 4 NETS
1. Gomez 67372 Q@=4-5 GR 1. Clemente 586 30 JR2~-204
2. wltham 38383 B-14 2. Kocour 76260 B-81
3, Harrls 73068 B 3. Dande 69508 B8=32
4, Fernandez 13569 . 3-B+8 4, Balley 50583 B-93
5. Torres 25989 C-59 5. 0'Brian 82228 B-61
6. Snowden 87097 G=5 6. ODavis 12180 B-69
7. Sanchez 63018 C-84 7. Danlska 25229 B-64
8. Rlvera 69266 G5 8. Jones 77784 Selull
9. Rodrlguez 87715 Gs51 9. Samaha | 77647 C=17
10. Gonzalez B6266 H=24 10. Dawson 24346 D-24
11. webb B1253 494<Q%1=53 11. Streeter 60955 D-38
12, Esqullin 34934 r1=54 12, Dawklns 45356 D-86:
13, Rlvera 65868 Q-1-14 13. Borelll 43537 G=53
14, Oelgado 70003 @=dx45 14. Ceaughlin 45411 H-130
15. Martin 87281 O=2=22 15. Ludden 59630 H=1351
16. Slpala 83315 Ondn33 16. Proulx 87307 , 0-1=~5%
17. hkoyer 74083 Q=3~78 17. licLeese 58170 Q-2-41
18. Bogert 80333 Q=4=36 18. Hol loman 56091 0—3-24
19. Guzmen ( 52649 JR1-128 195 Ford A48 1 & Q-4-44
20. Gonzales 56718 JOI=51 20. Towles 74832 JD1-53
21, Sanchez 86330 JJ1-49 23 Pricy 256 35 JD1-42
22. Rodrlguez 153301  JD2<i8 22. Foy 61011 JR2=-21%1
23. Corlano 13801 JD2-84 23, Sullivan 84113 JD2-79
24, Vasquez 87381 JD2-68 24, Taylor 55204 Jr2=232
25, Garcla 45886 Hosp 2

Contlinued nezt PBOe. casussss e



SOFTBALL TEAWS Contlnued....

TEAM » 5 RED SOX

1. Shannon 23633 JR2-230 [iGR 13. PlInkham 60972 O=2=19
2. Strong 70148 B=20 14, Sml+th 26401 3=4
3, Therlault 13994 B=35 15. bannlng 1542¢ Q=3=25
4, Burns 60813 =17 16. Gllette 45455 Q=~3~58
5. Burns 67750 B=41 17. Bernardo 50338 o=3=3
6. Glanalll 54939 B-58 18. Paquln 23985 O-4~351
7. Swaln 39162 D=54 19. Kelly 14112 Q=-4-11
8. markey 69298 o-4 20. Guerra 63698 0=4-59
9. Gatlling 415749 D-39 21. Condon 89603 JDB-14
10. Goyette 68141 G-33 22. Paluge 25315 JR2-207
11. Jones 41626 Q-1-9 23, Dellamorte 64339 G-38
12, Demers 70758  Q—=2-44 ' 24, Wllilams 53243 C-83
w * * * X * * * * * ‘ * * * * * * * * % * * *

ATTENTION ALL UNITS

Those men vho recelved milltary discharges other than honorable, vho have flled
eppilcation for & mllltary discharge upgrading, and vho vould |lke to appear before
the Army OJischarge Reviev: UBoard should forward a request form to Jesse Deloach
stating vhat your present dlscharge status Is, the date of your milltery dlscharge,
end the branch of mllitery service from vhich you were discharged. Upon recelpt of
your request an intervlew can be arranged wlth the Amerlcan Red Cross and a subsequent
hearing v.ith the Army Discharge Revle. board wll| be arranged. The hearling vIl| be
held at Somers CCl and only those men vho recelved dlscharges from the Unlted States
Army should apply.

iwr. Jesse Deloeach

NOVIE SCHEOULE FOR THE AUNTH UF JUNE 1979

June 2) Zardoz 20th=Fox 20th-Fox (R) 105 #iln.
June 3)  The Fury 20th=Fox 20th~Fox (R) 118 Min.
June 9) The boys From brazl| 20th=Fox 20th~Fox (R) 124 iiln.
June 10) The Last Hard fhan 20th=-Fox 20th-Fox (R) 98 iiln.
June 16) Sheba, baby Swank Amer. Inty ' (PG) 90 iln.
June 17) UH, God Swank WebBe (PG) 104 filn.
June 23) Rabblt Test Fiims, Inc. Avoc Emby. (PG) 86 iln.
June 24) s Ol fferent Story Flims, Inc. Avoc Emby. (R) 107 iiin.

June 30) Go Tel! The Spartans Fllms, Inc. fvoc Emby. (R) 114 nin.



* % OVIES THIS WEEKEND * * * JOVIES THIS GEEKEND * % * AOVIES THIS WEEKEND * * %
hey 26,1979 PORTNOY'S COMPLAINT 101 #inutes Rated R

The sensatlonal best-seller, notorious for Its sexual candor and outrageous humor
s now a movle, Rlichard Benjamin stars as the sexually=obsessed man who, vhlle on the
snalyst's couch, reveals hls experlences wlth youthful masturbatlion, hls domlineerlng
wd>ther and his hllarlous amorous adventures,
Sterring: Richard BenjJamin, Karen Black, Lee Grant

may 27,1979 BLACK MAMA WHITE MAMA 87 Minutes Rated R

Two young women escape from a Jungle prison caemp. Each wants to go her own way but
helng chalned together, they must learn to forestall thelr differences, The racy actlo.
recounts thelr narrow escapes and struggles as they flght for freedom from thelr pur-
suers, Starrling: Pam Grler, Margaret Markov, SId Halg

laay 28,1979 FUN wlTH DICK ¢ JANE

How can a happlly marrled suburban couple support thelr more-than-mlddle class [1Ife~
style when they both are out of work? Easlly = by robblng stores and supermarkets.
Jane Fonda and George Segal star In thls contemporary, laugh-provoking comedy. Oneof
the biggest boxofflce hlts of the year. : }
Starring: Jane Fonda, George Segal, Ed Ricikahon

* * * * * ;S * * * 20 P * * * * * * *\
* % NOTICE * * * * NOTICE * * * % NOTICE * * \

"Oebldo a un retraso en la traducclon al espanol del nuevo codligo disclpllinarlo, no

podremos dlstribulr esta verslon actuelmente. SI cualquler mlembro de la comunidad

hispana llega a tener problemas Interpretando el codlgo, deben de buscar la ayuda de

un conse jero o algun otro mlembro del personal que pueda proporclonar una traduccion”
Car| Roblnson, Alcalde

Effective 6/1/79, the deslgnated pay for those men asslgned to \«Indov Wwash vIl| be
a2stabllshed In two different categorlies:
1. WORKING CREw = Those men actually vork!ng under supervision wlll be pald at
the rate of 75¢,$1,00, and 51.25. The rate of pay Is affected by supervisory

dlscretlon and length of t!me on the asslgnment.
2, NON -WORKERS = Those men vho are asslgned to wlndov iias but, ln fact, do not
vork wl|| be pald at the malntenance wage of 50¢ per day.
Carl Roblnson, Warden

COiil SSARY PRICE CHANGE

Peanut Butter 1.66 1.78
3 Rusketeers e iy w2l
* ) * * * * * * * * * ¥* »* * * * * *

ATTENTION ALL UNITS: Please be advised that on the 9th of June, 1979,
Father Johnson wlll be here to conduct the Eplscopallan Church Serfvlice.

Reverend Jesse Barber
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MENU FOR THE WEEK OF MAY 27,1379 to JUNE 22,1979

BREAKF AST

Orange Julce
Pastry

Hot Cereal
Cof fee

Mk

biended Julce
Scrambled Eggs
w/Toast

Dry Cereal

Cof fee

il k

Grapefrult Scetlons
Pastry

Hot Cereal

Cof fee

il Ik

Fresh Frult
Fried Eggs

W/Toast

Ory Cereal

Cof fee

Mk

Plneapple Julce
Pastry

Hot Cereal

Cof fee

il 1k

Tomato Julce
French Toast
w/Syrup

Dry Cereal
Cof fee

Ml Lk

Fresh Frul+t
Pastry

Hot Cereal
Cof fee

il Ik

(%)

DINNER

Roast peef W/brown Gravy
liashed Potatoes
Buttered Peas

lce Cream

Coffee = NIk

Chlcken w/Gravy
lwashed Potatoes
Q'Brien w/K Corn
Pastry

Cof fee

Coffee = Mllk

Grillled Franks
Baked Beans
Sauerkraut
kustard/Catsup
lce Cream
Coffee = Ml lk

[tallan Sausage
Spaghett! /Tomato Sauce
Grated Cheese

Lettuce & Tomato Selad
Chilied Peaches

Coffee = il lk

Chinese Beef Chow ieln
Steamed Rlce

Chlnese Ory Noodles
Cole Slaw = Pastry
Coffee = Millk

Cheesewhopper \/Catsup
French Frled Potatoes
Tossed Lettuce Salad
Chilled Apricots
Coffee = Wik

Cheese Egg Umelette
Hash Brown Potatoes
Cold Green Bean Salad
lce Cream Catsup
Coffee = [illk

Indlcates PURK or PORK Product

SUPPER

Chll!l con Carne
Steamed Rice

Corn vread

Tossed Green Salad

Chllled Frult Cocktall

Tea = Ml 1K

Beef Cube Steak

\«/Pepper & Onfon Gravy

Oven Brown Potatoes
Buttered Green Beans
Orange Jello

Tea = MIIK

Breaded Veal Cutlet
Ww/Brown Gravy

Hash Brown Potatoes
Buttered Lima Beans
Pastry

Tea = Ml 1k

Sellsbury Steak or
lleat Loaf

Brown Gravy

fiashed Potatces
lilxed Vegetables
Pastry

Tea = Mk

Chlcken "/Gravy
fiashed Potatoes
wax Beans

lce Cream

Tea - Ml |k

Frled Flsh
Tartar Sauce
Bol led Potatoes

Fresh Frozen Vegetables

Pastry
Tea — Ml lk

breaded Pork Cutlet
Ww/Gravy

inashed Potatoes
Fresh Frled Cabbage
Chocolate Pudding
Tea = Wl Ik

%® ¥ ¥ %
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